
   

 

Family and Children’s Worker April 2022 

Children and Families Worker  
 

Closing date 10.6.22 at 12 noon.   Interviews week beginning 13.6.22 
Salary £22-24 000 p.a. depending on experience.  30 hours a week. 
 
What does it look like if the job is done well? 
 
The impact of the ministry of our Children and Families Worker will be a growing and healthy community of 
children, young people and their families whose relationships are being transformed by God. Our Children and 
Families Worker will have a good knowledge of the Bible, be confident in sharing their faith with others and be an 
example of faithful, lively discipleship to those both within and beyond our churches.  

 
Who are you accountable to? 

The PCC via a clergy line manager. The parish is in the process of also recruiting a Team Vicar with oversight 
of discipleship and a primary strategic focus on Children, young people and families. This role will work very 
closely with our new Team Vicar. 

 
Who are you accountable for? 
 Those volunteers serving families in our churches, the children and young people who will be in your care. 
 
What are your main tasks?  

• Working with the existing Youth and Children’s Church team of volunteers to develop a strategy for work 
with families that fits with Keighley Parish and St John’s Parish overall vision and strategy. 

• To pioneer new forms of family work including children and young people’s ministries, which might include 
areas such as ‘Messy Church’ style services, children’s after-school or weekend clubs, school holiday clubs, 
family activities and parenting courses, etc. (depending on personal experience and skill set) as well as social 
activities that build family community and welcome and encourage new families to the Church family. 

• To build and maintain a strong leadership team, delegating responsibility to team members and ensuring 
training needs are identified and met. 

• To explore with team members and other partners (such as schools, sports clubs, etc.) possible options for 
future family provision in the parish.  (Note it is not envisaged that the Worker would deliver such future 
provision but would help to develop the Parish’s future strategy in this area.) 

• Develop and maintain good relationships with parents, carers and congregations. 

• To be available to support the development of the school's work programme locally. And to work with our 
partner organisation CLiKS 

• To ensure that the family work in Keighley Parish is regularly profiled to the congregations and wider 
community by various methods of communication and to contribute to the development and content of the 
family section of the Church website. 

• With the clergy and church leadership team, to be involved with all age services and their delivery. 

 
You are also part of Keighley Parish staff team.  In the region of 10% of time will be spent on staff team 
responsibilities.  These include: 

• Fulfilling the Church’s responsibilities with regard to Health and Safety matters (including working with the 
Safeguarding Officer to ensure our legal requirements are met). 

• Assisting with preparing annual budgetary forecasts for family ministry including capital items and to 
manage budget within agreed spending limits. 
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• Communicating and working effectively with your Line Manager, and Admin Team. 

• In conversation with your line manager, you will create opportunities for your own personal development – 
including spiritual, leadership and skills development. 

• Generating, implementing and reviewing vision, strategy and structure for the Church in its entirety as well 
as your area of ministry. 

• Networking, as appropriate, with organisations, community groups, local churches and other key individuals. 

• Live out and communicate effectively the values and vision of Keighley Parish, be proactive in resolving 
conflict, and pray regularly for the work of the Church. 
 

 
What are the expectations in terms of time and meeting attendance? 

• This post is 30 hours a week. This post would be considered for a job share. The contract will be for a period 
of 24 months. 

•  No additional payments will be made for overtime worked but lieu time may be negotiated with your line 
manager. 

• Unless excused by your line manager, you will be expected to attend all Tuesday morning staff meetings. 

• You will meet with your line manager for an hour every other week. 

• Attend part of a PCC meeting at least once a year to discuss with them your area of ministry. 

• To be available on some Sunday mornings to assist with the delivery of all age ministry during or alongside 
services of worship. 

• To take your full holiday entitlement of 21 days per annum including four Sundays. 

• To commit to taking a period of period of Sabbath rest not less than 24 hours in any given week (day to be 
agreed). 

• To take one retreat day per term (in addition to your rest day). 

• To attend team prayers on at least one day per week (currently Tuesday 9.15am and Thursday 4.30 pm). 

 

About Keighley Parish  

Keighley Parish is an exciting place to be.  Our united parish was formed in 2016 with a vision of finding 
new ways to share resources and work well together across Keighley.  Clergy roles were re-imagined, 
ensuring a greater outward focus, and the town centre church has been revitalised by a transplanted 
congregation.  By the end of 2019 new projects were growing and developing, with all churches showing 
signs of new life.   
  
Covid-19 and the subsequent lockdowns have taken their toll in Keighley as in other parishes.  However, 
we responded creatively to keep people connected through a range of online and print-based forms of 
worship; we sought to ensure that pastoral support was in place during lockdown; we engaged with 
Bradford Council, becoming a key player in the Keighley Response Hub.  As we have emerged through the 
summer of 2021 and into 2022 there are signs of hope but also some vulnerabilities across the parish.  
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Our Town 
 
The town of Keighley is situated eleven miles north-west of Bradford and has a population of 
approximately 50,000. A prosperous mill town, renowned for its engineering, during the industrial 
revolution Keighley today is a challenging place with areas of high deprivation and a multicultural 
population struggling to live well together.  
  
According to the 2011 Census the age profile data shows that Keighley is a very young town - 29% are 
children and young people under the age of 18, a significantly higher percentage than the national average 
of 21%. With regard to religious adherence 38.2% of people registered as Christian, 37.1% as Muslim, 
17.6% as having no religion, 6.2% did not state and 0.9% were from other religions. According to the Index 
of Multiple Deprivation (IMD) data 2017, Keighley Parish is counted 378 out of 12,544 parishes across the 
country. This is based on measures such as education, employment, health, housing and crime, and shows 
that our parish is within the top 4% of the most deprived parishes in England. The presenting issues in 
Keighley include: isolation, mental health problems, addiction (alcohol and drugs), low aspiration, poverty, 
segregated communities, crime and the fear of crime etc. 
 
Our Vision  
 
Seeking the Kingdom of God for Keighley 
In the sermon on the mount Jesus tells his followers to ‘seek first the Kingdom of God.’  
We believe that God is already at work in our town, our churches, our communities and in individual lives. 
The Holy Spirit invites us to discern this work of God and to get involved.  Through our worship and prayer; 
in our everyday living; in our serving and giving we seek to know God and to make God known.  
  
The dynamic at work here is both prayerful discernment and active participation in the work of God’s 
Kingdom. We plan strategically but are also open to the organic springing up of the Kingdom. We are to be 
a people watching for the wind of God’s Spirit and ready to act. 
  
Sharing the Good News of Jesus  
The heart of the Christian faith is not a symbol or a philosophy but a person, Jesus Christ. 
As Christians our lives have been transformed by the love of God in Jesus and we aim to share this good 
news in our words and our actions. We all have a story to tell of what God has done for us and we each 
have gifts to be used in serving God, one another and our communities 
  
God’s mission takes in the whole of the town and all parts of the community. In our young population 
there is much to be done to share the good news of Jesus. 
  
Growing as disciples together 
We want to see new Christians in our town and see those who are Christians being renewed and becoming 
more like Jesus. Whatever our age or background we want to be growing together through a deepening 
sense of God, a wider experience of faith and a fuller understanding of who we are in Christ. We aim to 
grow in spiritual maturity, in number, in our sense of community and in the impact we can have for good.  
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The congregations of Keighley Parish represent a breadth of traditions and theological emphasis, but we 
find a common commitment in our love for God, a love for this place and a desire to draw people into a 
life-giving relationship with Jesus Christ. 
 
At the start of 2022 we responded to a word from God to pray for 75 baptisms this year. We are praying 
and believing for this growth and aim to ensure that systems are in place to nurture and care for these 
new disciples. 
 
Our Churches 

 

Church buildings come in all shapes and sizes and in Keighley we have a good mix of older and newer, with 

a variety of facilities. The different congregations also reflect a breadth of Church of England traditions 

from liberal-catholic to charismatic.  Bishop Toby Howarth, at the formation of the united parish, called us 

to ‘a lively, supportive complementarity’.  Working this out in Keighley Parish over the past six years has 

meant that we celebrate our diversity and value the different traditions, since together we are able more 

fully to represent the body of Christ. 

 
To find out more about this post and for an informal conversation please contact: 
Revd Canon Mike Cansdale, Team Rector on 07545 566898 revmike@keighleyparish.org 
 

mailto:revmike@keighleyparish.org

